Healthcare Professionals’ Perspectives on Working Conditions, Leadership, and Safety Climate
Leadership plays an essential role in all workplaces, and in medical care, it is not any different. Leadership influences the culture of safety in hospitals, and from the findings of Wagner et al., (2019 pg. 10), having good leadership builds a productive relationship with workers, and it is easier to create and implement a safety culture. From the findings, nurses gave a more positive response when it comes to the influence of leadership because of the continuous engagement with their supervisors as compared to physicians whose response was low as a result of limited involvement with their supervisors. Proper administration that is directly involved with workers can influence a positive safety culture in hospitals. A negative culture of safety in a hospital can endanger the life of a patient. When the staff in hospitals are overworked, it increases the likelihood that a patient may lose his or her life. To ensure patients are well taken care of, it is essential to make sure the nurses and physicians have the best working conditions. 
A weak culture of safety affects employees negatively. As Wagner et al., (2019 pg. 11) explains, poor working conditions may lead to the emigration of medical care staff to offer their services elsewhere where the conditions are better. An example is Germany where the rate of migration of medical staff was compared to other countries, and the central issue of concern is the working conditions of the medical workers (Wagner et al., 2019 pg. 10). Improving the working conditions of medical workers also has a positive influence on their productivity.  When the safety culture in a hospital is perceived to be positive, it means that the working conditions for the nurses and physicians are right, and in that case, the staff can work to their full potential. When the community sees that there is a good safety culture, they will be likely to seek services from that hospital because they will know that they are in good hands.  
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Response to Cassidy Key
Cassidy explains the essential role of leadership in creating a culture of safety. In my opinion, I agree with her discussion that administration can alter the attitudes of workers in the hospital either positively or negatively. Therefore, good leadership helps in developing a good culture of safety. I also noted her discussion on how a safety culture affects the different aspects of medical care. The issue that I found to be very important is how a culture of safety affects the reputation of the hospital. When a hospital has a good culture of safety, they will have a good reputation which will attract patients because of the satisfactory services that they will be likely to receive. 

